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We asked all the major teacher unions to share their thoughts on World Teachers’ 
Day, coming up on October 5, with us. This is what their representatives (Naptosa) 
had to say:

Basil Manuel

T
o understand the impor-
tance of World Teachers’ 
Day one at first needs to 
reflect on the purpose of 

any day celebrating a significant 
group of people. All such days have 
a few things in common. That is, the 
group must be worth celebrating, the 
group is significant in everyday life, 
the group has a reach into every com-
munity in every part of the world. 
Given the role of teachers in society 
it goes without saying that every-
one should be celebrating teachers.  
Teaching after all is the mother of all 
professions.

But World Teachers’ Day is also 
about highlighting the difficulties 
teachers suffer daily in many parts 
of the world including South Africa. 
Little is said about teachers in war 
zones like Gaza and many places 
of conflict in Africa. Thousands of 
teachers go months without salaries 
and often work in the most danger-
ous and lamentable circumstances.

In the South African context many 
teachers feel undervalued and mis-
treated. Hence we need to seize the 
opportunity presented by the World 

Teacher’s Day celebrations to tell the 
positive stories about teachers and 
teaching. The unfortunate habit is 
that we too often juxtapose the posi-
tive stories against negative ones.

The theme adopted for 2014 is “Our 
Teachers Our Future”. This theme fits 
in very well with Naptosa’s own slo-
gan of “Teachers are a national treas-
ure”. We wish to see teachers being 
treated by communities, schools, 
governing bodies, the department of 
basic education and society at large 
as a National Treasure to be both 
developed and nurtured.  

To achieve the aim of quality 

W
orld Teachers’ Day 
on October 5 was 
inaugurated  in 
1994 by the United 

Nations Educational, Scientific and 
Cultural Organisation (Unesco).  
The idea was to focus attention 
on teachers’ priorities, concerns, 
contributions and achievements. 
The day was selected to univer-
sally celebrate teachers because, on 
October 5 1966, the Unesco recom-
mendation concerning the status 
of teachers was adopted by a spe-
cial intergovernmental conference. 
After adopting this recommenda-
tion, governments unanimously 
recognized the significance to 
society of having adept, competent 
and enthused teachers. Teachers 
throughout the world had, for the 
first time, a vibrant proclamation 
of their rights and responsibilities.

Stimulate ordinary people
Undeniably, the day must be cel-
ebrated because teachers endure 

the considerable responsibility of 
moulding the minds of our nation’s 
most valuable resource, its chil-
dren. Our task is to stimulate seem-
ingly ordinary people. We do not 
identify winners, but make winners 
out of ordinary people. We produce 
flexible and dynamic individuals 
who could contribute for the bet-
terment of society. Teachers are the 
principal solution to the learning 
crisis. Learning is impossible with-
out professional, accountable, well 
trained, well supported and cher-
ished teachers. They are central to 
the provision of safe and support-
ive learning environments, and yet 
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Why World Teachers’ Day matters
Nothing can 
replace a good 
teacher
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Pam Zulu

I 
am a senior educator at 
Inanda Special School for 
learners with intellectual dis-
abilities located 24km from 
Durban. I am working in the 

section of pre-vocational classes, 
which focuses on art and craft, 
domestic science and environmen-
tal education. I teach the latter with 
specific emphasis on agriculture and 
I personally established the depart-
ment from scratch. 

Although I studied inclusive edu-
cation and I learnt the theory on dis-
abilities, it was the first time that I got 
directly involved with disabled learn-
ers. My learners have different learn-
ing barriers such as epilepsy, Down 
syndrome, cerebral palsy, attention 
deficit and hyperactivity disorder 

(ADHD) and those cognitively 
handicapped. 

Vegetable garden
I had to strategise and introduce 
different learning programmes to 
accommodate their disabilities. I 
started an organic vegetable garden 
although at first it was challenging. 
The first and biggest challenge was 
that learners lacked knowledge and 
skills because they had never worked 
in the garden before. I had my hands 
full trying to stop them from using 
some of the garden tools as weapons 
to hit one another. 

They also could not differentiate 
between plants and weeds and dur-
ing harvest time I had to teach them 
how to pick different types of crops 
such as spinach, carrots and cabbage, 
among others. They were reluctant to 
touch the soil because they thought 
it was dirty and full of germs. They 
still seem to think that good jobs are 
“white collar” ones.

Professional upgrading
But I had to be patient with them 
and as time went on they gained 
basic skills and knowledge on how to 
work the land. Meanwhile I attended 
workshops, courses, seminars and 
networking with the relevant people 
to keep up with changes and devel-
opments within the special needs 
sector. I also studied through ter-
tiary institutions to upgrade myself 
professionally. 

I must say ever since I started teach-
ing at Inanda Special School, I have 
developed a sense of humour and love 
of children. As a result, most learn-
ers at the school have shown huge 
interest in agriculture. Thanks to our 
vegetable garden, today our produce 
feed the entire school community and 
we had to set up a soup kitchen. Our 
needy learners take vegetables home 
and some are given to their neigh-
bouring communities.

Environmental Competitions
As an environmental co-ordinator I 
have introduced school into various 

competitions   — that promote land 
greening, land care and sustainabil-
ity — and we have been doing well in 
them. For instance, we got position 
one in an environmental competition 
in the category of the up-and-coming 
school in “Environmental Awareness” 

and “Sustainability”. We also entered 
a poster competition on green econ-
omy, based on land care and green 
job creation. We got position one at 
the district and provincial levels; we 
are looking forward to getting posi-
tion one at national level. I enjoy a lot 

of support from my school manage-
ment team, departments of agricul-
ture and environmental affairs and 
fisheries. My environmental commit-
tee aims to continue promoting more 
knowledge and skills on environmen-
tal sustainability and land care.  

Teaching is 
a calling

Pam Zulu. Photo: Supplied 

Although Pam Zulu studied inclusive 
education, she had to be creative to 
meaningfully interact with learners with 
disabilities
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is nothing small about GEMS and yet we have kept our 
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big scheme security, affordability and caring service levels.
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Thabo Mohlala

C
andice Morgan, who 
was born profoundly 
deaf and communicates 
using South African sign 
language, hails from 

Lenasia, south of Soweto. She is 
the executive producer of Deaf TV, 
a magazine programme on SABC 3 
dedicated to the deaf community of 
South Africa. 

Her responsibilities include pre-
senting, directing, script-writing and 
editing. Her most recent achieve-
ments include winning the CEO’s 
award for the most influential woman 
in business in the media category in 
2012. Last month she also attended 
the Tributes Excellence Awards 
where she received another accolade.

Where and when did you start 
your schooling?
I started my schooling in grade one 
at Greyville Primary in Lenasia, a 
mainstream school in 1988 until 
grade five. I had to lip-read to com-
municate and my teachers had to 
use an FM radio system that was 
attached to my hearing aids. 

When I got to grade five, many of 
my teachers were not accommo-
dating of my disability and refused 
to continue using the FM system. 
My parents decided to move me to 
MC Kharbai School for the Deaf in 
1992, where I completed my matric 
in 1999.  After high school I went 
to Esslen Park to study a one-year 
diploma in IT.  Currently I am in 
my second year of my BA in political 
studies with UNISA.

Who was your favourite 
teacher?
My schooling experience was unu-
sual compared to most people, having 
attended both mainstream and deaf 
schools. It is difficult to pick favour-
ites, but I have to admit that I far pre-
ferred my teachers at my deaf school.

What influence did they have 
on you?
I understood them and they under-
stood me. At the mainstream school, 
I was very isolated and my teachers 
were unsympathetic and not accom-
modating of my disability. Once I 
started learning sign language, a 
whole new world opened up for me. 
I was able to understand my teachers 
and they were all extremely support-
ive of me in my education. 

What were your favourite 
subjects?
Science and biology. Being deaf, I 
am very visually orientated so these 
subjects were fascinating to me espe-
cially when we were doing experi-
ments. Practical, than theory-ori-
ented subjects, fascinated me. 

Describe qualities of a good 
teacher
It is the ability to communicate 
with their learners on their level. 
Teaching below or above the learn-
ers’ level of knowledge and lan-
guage confuses and bores them. And 
they will not be successful in their 
education. 

More importantly, teachers need 
to have patience and passion. Not 
every child is the same and not every 
child can learn at the same pace. 
A good teacher has the patience to 
explain a concept 100 times if nec-
essary to ensure that their learn-
ers understand. In my experience, I 
often had to ask a teacher to repeat 
an explanation, and teachers who get 
frustrated and are impatient demoti-
vate children.  

What are the things a teacher 
should never say?
A teacher should never make a child 
feel stupid! No matter how long it 
takes for a child to grasp a concept, 
a teacher should do everything in his 
or her power to motivate and encour-
age that child. 

Children are very easily influenced 
and a teacher should never be a 
negative influence in their lives. A 
teacher should never be embarrassed 

to answer a child’s question (no mat-
ter how awkward or uncomfortable 
it may be). Teachers need to lead by 
example so they should always act 
maturely in response to learners’ 
curiosity.

What is your message to 
teachers?
Children are the future, and it is your 
role to shape, mould and grow their 
future. The easiest part of teaching is 
knowing that what you do matters. 

The hardest part is knowing that eve-
rything you do, matters to everyone, 
every single day. Education won’t 
change the world but it will change 
people, and that will change the 
world.

Conquering the odds

Candice Morgan 
did not allow her 
deafness to stand in 
the way of realising 
her potential

Candice Morgan. Photo: Supplied 

“Children are the 
future, and it is your 
role to shape, mould 
and grow their future”

Create a literate community by 
placing a Pick-a-Boo(k) Box 

in your community 
or giving a child a 
Red Reading Box.

RED READING BOX
The 2014 Red Reading Box, based on the theme 
Under the Sea, includes creative posters, 
a clever and fun selection of interactive books 

and hands-on activities.

Pick-a-Boo(k) Box
A Pick-a-Boo(k) Box is an idea to promote literacy 

and the love of reading by building free book 
exchanges nationally.

Anyone may stop by and pick up a book and 
bring back another one (to replace the one taken) 

so more can share the pleasure of reading.
You are invited to spearhead a drive to have your 
own community Pick-a-Boo(k) exchange system.

CELEBRATING

Join the movement!

For more information contact 
READ Educational Trust 
on 011 496 3322, 
mail info@read.co.za 
or visit www.read.org.za

TEACHERS AD.indd   1 2014/09/11   11:03 AM



4

September 2014 theTeacherOpinion

Richard Hayward

G
etting learners  to do 
their homework can 
make for angry behav-
iour. The teacher could 
find at the start of a 

lesson that many learners hadn't 
done their homework. Don't forget 
the angry scenes at home. Parents 
are nagging their children to do 
their homework. When the children 
finally sit down to do homework, it 
can be hurried and untidy. 

There are learners, parents and 
teachers who think that homework 
is a stressful waste of time. Yet there 
are benefits if homework is sensible. 
A golden rule of giving homework 
is to set it at an ability and age level 
suitable to the individual child.  

Mpilo is in grade one in a Gauteng 
school. He loves computer games. 
In his first week at school he made 
an important announcement to the 

whole family. It was his decision 
alone. He would not be playing com-
puter games during the week; there's 
too much sport and homework to be 
done. 

Doing homework is usually an 
independent activity except in the 
lower primary school classes. Young 
people learn personal responsibil-
ity even if supportive adults are qui-
etly hovering in the background. In 
Mpilo's case, he does his homework 
at the kitchen table while his granny 
prepares supper. She's a support 
system when he needs it.  Mpilo is 
already a role-model achiever to his 
classmates and he gets much praise 
from his teachers.

Here are suggestions to nurture 
a positive homework attitude in 
learners:

Avoid overload
At the end of the school lessons there 
are often sport and other extramural 
activities. All of that can be exhaust-
ing. Give homework in age appropri-
ate doses. 

A young child could be given 10 to 
20 minutes a day while it could go 
up to a couple of hours for a top end 
high school student.

Timetable the homework
Teachers could compile a home-
work timetable together. Spread the 
homework out evenly over the week 
to avoid an overload on any one day. 
One major reason why homework 

isn't done properly is that learners 
haven't been given time manage-
ment skills. Children need a life away 
from lessons and homework. Help 
learners  plan a daily timetable so 
that's enough time for both play and 
work.

Have homework facilities 
available
An angry teacher once brought a 
boy to the principal's office. The boy 
always did his homework untidily 
and never learnt for class tests. She 
complained that his school books 
were often covered in dust. Quite by 
chance on that same afternoon, the 
principal had to take the boy to his 
home in a poor part of the town. It 
was an eye-opener and wake-up call 
for the principal. The youngster lived 
in a one-room tin shack that had an 
earthen floor. There was no electric-
ity.  The boy lived with his illiterate 
gogo and all studying at night was 
done by the light of a single candle. 
Learners often do homework poorly 
because of home circumstances. 
The school should try to have facili-
ties available for learners to do it at 
school. Have a teacher-supervised 
homework class. Schools that run 
afternoon after care programmes 
usually provide such a service. 

Make the homework 
interesting
Obviously, homework involves revi-
sion work and the need to catch up 
on tasks not completed in class. Avoid 
long boring repetitive exercises; give 
work that is slightly different from 
class work. Give a reading task on a 
new section of work. Set a challenging 
task for those learners who like being 
stretched. Ask questions that need 
research in books and googling on the 
internet (if the learner has access). 

Give homework a miss … 
sometimes
Gavin Keller is the chief executive 
of the Sun Valley Group of schools 
in Cape Town. He has a policy of 
no Friday homework. He expects 
learners to work hard during the 
week; the weekends are for enjoy-
ment. Guard against giving daily 
homework simply because of parent 
expectations. If there's no education-
ally sound reason to give homework 
on any one day, give it a miss.

Sensible homework helps the 
learner become a better independ-
ent worker and thinker. It helps the 
learner achieve better exam and test 
results. Make homework interesting, 
meaningful and stimulating. You'll 
then find your learners getting their 
homework done willingly. 

Richard Hayward does 
SACE-endorsed and 
other professional devel-
opment programmes. 
They are done under the 
aegis of the South Afri-
can Quality Institute. 
Please contact him on 
rpdhayward@yahoo.
com or 011-888-3262 
for more details. Poor 
schools are sponsored.  

Homework can be done willingly

Photo: 123rf.com 
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Thabo Mohlala 

K
agiso Mahlangu com-
pleted his matric at Bona 
Secondary School in 2007 
in Orlando East, Soweto, 
but did not know what 

he wanted to study. All he knew was 
he loved manual work more than 
office-based jobs. He decided to do a 
level two plumbing course for eight 
months just to see in which direc-
tion it might take him. He fell in 
love with the plumbing industry and 
studied further until he obtained 
NQF level 4 certificate offered by 
the Construction Education Train-
ing Authority at Plumbing Academy 
College.

Why did you choose plumbing 
as career?
Plumbing is a fulfilling career that 
allows one to combine knowledge 
and innovation with the ability to 
create and build with your hands. It 
also offers amazing career and earn-
ings potential. You can carve your 
own career path with great oppor-
tunities for advancement for hard 
working individuals. From the start-
ing position of field technician, you 
can climb the plumbing career lad-
der to gain more responsibility, such 
as managing jobs and individuals, 
and ultimately make more money. 
Plumbers can advance from service 
technicians to installers, operation 
managers and distribution managers 

based on their hard work and com-
mitment to their field

Which subjects did you do in 
order to qualify for it?
Mathematics and Physical Science.

What does a typical day of a 
plumber look like?
Taking service calls. The beginning 
of a plumber’s day involves taking 
service and work orders. Jobs are 
lined up for the day and the plumber 
gets addresses of places to visit. If you 
own the business, it means taking 
the calls and setting up the appoint-
ments. You will take calls to install 
new plumbing in brand new homes 
or to fix the plumbing in a house that 

is having a problem. The amount of 
jobs that are taken depends on the 
amount of plumbers the company 
has available to work.

Checking tools and supplies. This is 
to ensure that all the equipment the 
plumber needs is there. You will also 
need to make sure that you have all 
the necessary supplies to handle the 
jobs on the list for the day, otherwise 
you will have to leave in the middle 
of your work to collect supplies and 
then come back.

The work. Before you start working 
you must ask the necessary questions 
to diagnose any problems. If it is a 
building site, you will need to find out 
where the plumbing should go. For 
example, if the bathtub is going to be 
on the right hand side or the left hand 
side of the bathroom. The location of 
the bathtub, toilet, and sink will deter-
mine where the piping needs to go. 
After you have all of the information, 
you can complete the job.

Paper Work. You complete your 
day by filling out paperwork. All the 
jobs that were completed are written 
up for billing. Supplies used as well 
as labour hours spent must be 
recorded for proper billing. The job 
sheets must then be copied and 
mailed to the customer for payment. 
All receipts must be kept for account-
ing purposes. If you work for a com-
pany, you must submit their hours to 
the employer.

What are the job prospects?
You can become a pipefitter or 
steamfitter to install and repair 
pipes that carry liquids or gases to 
and in businesses, homes, and fac-
tories. Although most plumbers, 
pipefitters and steamfitters learn on 
the job through an apprenticeship, 
some start out by attending a tech-
nical school. Most governments and 
municipalities require plumbers to 
be licensed.

Combining knowledge and innovation
Kagiso Mahlangu posing for photos at his JD Reliable Plumbers and Maintenace offices in Eldorado Park. Photo: Oupa Nkosi 

After he completed his matric Kagiso Mahlangu knew he was 
not cut for an office-based job and instead studied plumbing, a 
profession he is passionate about
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Changing negative perceptions 

Thabo Mohlala

S
heri Brynard was born in 
Bloemfontein with Down 
syndrome at a time when 
mainstream education 
for learners with the con-

dition was unheard of in the prov-
ince. Her mother received no profes-
sional intervention assistance after 
her birth. Instead, she took Sheri 
along with her everywhere she went 
and also taught her that she was 
beautiful. 

When people wanted to pray 
for Sheri to become “normal”, she 
would ask them rather to pray that 
her daughter receive the support to 
reach her full potential. 

Despite her condition, Brynard 
received a string of accolades, which 
include, among others:

• In May 2009 she became the 
first person with Down syndrome to 
receive a national tertiary diploma 
as well as the only qualified teacher 
with the condition in the world. 

• Nominated Bloemfontein 
Resident of the Year in 2010 and 
2014. 

•  Received Ewald Richard Special 
Academic Award from Motheo FET 
College. 

• The South African Down 
Syndrome Association awarded her 
the highest academic achievement 
attained by a person with her condi-
tion in the country. 

• She is a recipient of the 
Presidential award for contributing 
to the lives of mentally handicapped 
people in South Africa.

•  She won the Shoprite Checkers 
Woman of the Year in the “Youth 
Movers” category in 2012.

•  She is part of a London research 
project where researchers are clon-
ing her cells after they found a 
link between Down syndrome and 
Alzheimer’s disease. It is believed the 
key to a cure for the latter may be in 
the cells of people with Down syn-
drome and 

•  She was cast in a speaking 
and acting role of the Binneland,  
an Afrikaans-language television 
soap opera.

Where and in which year did 
you start your schooling?
I started pre-primary school after 
I turned three in 1985. A few years 

later I enrolled with Martie du 
Plessis School for physically disabled 
learners who could follow a main-
stream curriculum. 

At first the principal was reluc-
tant to admit me until after I was 
evaluated. I was there for 15 years 
and I always knew that I had to fit 
in. This helped me to try to adopt 
the “normal” behaviour expected of 
me. After my matric I went to the 
Motheo Technical College, where I 
ultimately passed my grade 12 and 
I received my diploma in Educare, 
after I passed my practical examina-
tions in 2009. 

What is Down syndrome?
It is a result of the presence of the 
whole or a portion of an extra copy of 
chromosome 21. This chromosomal 
disorder (extra portion of chromo-
some 21) is caused by an error in cell 
division after the sperm enters the 
egg cell at conception. 

The exact reason for this error 
has not been determined. But it 
has been found that the frequency 
of this happening is higher if the 
mother of the child with Down syn-
drome was older than 35 when con-
ception took place. 

Why did you choose to 
become a teacher?
I always wanted to teach like my 
mother did. She used to take us 
with her when she taught in the 
afternoons. 

When I got older I helped at a 
pre-primary school in the after-
noons. I realised I needed more 
knowledge to work with small chil-
dren. I was grateful to be an assis-
tant teacher, because it was the 
first time a person with Down syn-
drome was accepted at the college. 

What is your advice to 
parents and teachers who 
have learners with Down 
syndrome?
I have met two little boys with 
Down syndrome who were left 
in hospital by their parents. Both 
parents felt that their little boys 
did not fit into their own educa-
tional profiles. I want to change 
these perceptions about us. We 
deserve to live a full and meaning-
ful life. I wish I can change negative 
perceptions about children with 

Down syndrome, so that they can 
be accepted and be loved for who 
they are. My dream is for South 
Africa to become a country where 

the general population respects, 
encourages and enables its disabled 
citizens to make a contribution in 
life, develop to their full potential, 

and feel that they have a purpose in 
life. I truly thank the Lord for mak-
ing me exactly who I am: a person 
with Down syndrome!

Despite battling Down syndrome, this 
teacher made her dream come true

Sheri Brynard. Photo: Supplied

 

Teams that fail to set up projects on Day 1 of the fi nals will be disqualifi ed 
from the competition.
•  Only the top 15 ideas in Gauteng will go through to the fi nal expo. No 

shows at either adjudication process are automatically disqualifi ed.
•  The judges’ decision is fi nal and no correspondence will be entered into.
•  Winners of the competition receive automatic entry into the Smart Young 

Mindz Alumni, non-participation by members of three or more meetings 
or events in one calendar year, will result in expulsion without prior 
written warning.

•  Winners accept that monies will be deposited into their bank accounts 
once account details have been confi rmed by their parents.

•  Winning projects are judged in accordance with the Rubric, which allows 
the judges to score the projects in terms of compliance as it relates 
to the guidelines provided (winning projects are based on the highest 
scores obtained)

•  The Dimension Data Saturday School entrants are selected in 
accordance with DiData’s criteria.

•  Each winner will be paid into their own personal bank account. If they do 
not have a bank account they will be required to open one with any of 
the offi cial banks in South Africa before the prize money is paid.

Enter now! 
Contact:

Thatayaone Mosasane,
011 085 2472,

tebogom@ggda.co.za 

District

School Name

Teacher’s Name

Physical Address

Email Address

School Phone: School Fax:

Name Grade Age Cell Male /
Female

Are you disabled?
Yes/ No,
if yes please specify

1

2

3

4

5

Team Members (NB: must be 5)

Return To District Offi cial:

Contact Details:

Your Details

For more information, visit:
www.smartyoungmindz.co.za, www.ggda.co.za, 

http://facebook.com/smart.young.mindz,
(become a friend and post questions.)

Or 
contact your GDE appointed SYM Facilitator

Or
 contact Thatayaone Mosasane: 011 085 2472, tebogom@ggda.co.za.

The closing date is 03 October.

Prizes and Prize Money
All fi nalists (Regional Winners) will receive a prize, valued at approximately 
R200. Additionally, all category (1st, 2nd & 3rd) fi nalist gain automatic entry 
into the Smart Young Mindz Alumni Club.
Finalist’s monies will be paid out as follows:

1st prize winners
- R8 500 deposited into each learner’s bank account
- A technology tool kit to the value of R2 500 awarded to the school. (A 

total cash prize of R45 000)
PLUS: Each learner in the team (as registered on the entry form), will 
receive a prize, valued at approximately R6 000

2nd prize winners
- R5 500 deposited into each learner’s bank account.
- A technology tool kit to the value of R2 500 awarded to the school (A 

total of R30 000)
PLUS: Each learner in the team (as registered on the entry form), will 
receive a prize, valued at approximately R5 000

3rd prize winners
- R2 500 deposited into each learner’s bank account.
- A technology tool kit to the value of R2 500 awarded to the school (A total 

of R15 000)
PLUS: Each learner in the team (as registered on the entry form), will 
receive a prize, valued at approximately R4 000
Recognition for the remaining 12 teams for reaching the prestigious 
top 15 in the Province
-  A prize to the value of R300 to each learner (teams from 4th place to 

15th place)

Competetion Rules
•  The challenge is open to all schools in Gauteng
•  Entrants must be in grades 8, 9 or 10 only
•  Entrants must enter as a group of 5 learners, no more and no less 

(failure will lead to disqualifi cation)
•  Groups may be mixed, i.e. 2 learners from grade 8, 1 learner from grade 9, 

etc., but your group must come from the same school
•  Entrants may not be over 18 years of age
•  Schools may establish as many teams as possible and work closely 

with the GDE appointed SYM Facilitator who drives the competition at 
District level [regional eliminations]

•  The competition fi nals is in two phases, hence
a. Regional eliminations [talk to your SYM Facilitator]
b. Final Expo (two days)
Day 1:  Evaluation of models and portfolios – Schools to set up from 12:00 

to 16:00 and judges to start evaluating models from 16:30 till late.
Day 2:  Presentation – Learners will only do 10 minutes presentations 

on the awards ceremony day

Smart Young Mindz High School Challenge 2014
Would you like to win cash in your pocket as a fi nalist category winner?
• Fancy being an award winning inventor?
• Consider how science, technology, engineering and maths (STEM) can better the future of our world!
• Let South Africa and the world benefi t from your smart ideas through possible incubation of your idea through our 

subsidiary company The Innovation Hub.
• Reap the benefi ts of making world news!
• Make a difference by leaving behind a legacy!
• There is more. All fi nalist category (1st, 2nd & 3rd Prize) winners will get a fabulous prize to the value of R6000.
• Every regional fi nalist will receive a prize.

The best 3 ideas of each region will go through to the fi nals

Introduction:
Green and Sustainable Development Economy: 
The Green Economy program within The Innovation Hub a subsidiary of the 
Gauteng Growth and Development Agency is the implementation vehicle for 
the green economy strategy of the Gauteng Province.
The Green or Sustainable Development Economy is a diverse set of industries, 
processes and methodologies that lead to a lower consumption of resources 

and a higher level of economic activity. Projects are selected on their ability 
to rapidly address Gauteng’s carbon footprint, and because of their growing 
importance in the local and global economy.
This program is responsible for identifying, stimulating and supporting green 
innovations that have strong socio-economic impacts, with the ultimate 
aim of being absorbed into the green economy. It identifi es, stimulates, and 
supports commercialisation and innovations in priority sectors of the green 
economy, to be fully into the main stream Gauteng economy.
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Changing negative perceptions 

Thabo Mohlala

S
heri Brynard was born in 
Bloemfontein with Down 
syndrome at a time when 
mainstream education 
for learners with the con-

dition was unheard of in the prov-
ince. Her mother received no profes-
sional intervention assistance after 
her birth. Instead, she took Sheri 
along with her everywhere she went 
and also taught her that she was 
beautiful. 

When people wanted to pray 
for Sheri to become “normal”, she 
would ask them rather to pray that 
her daughter receive the support to 
reach her full potential. 

Despite her condition, Brynard 
received a string of accolades, which 
include, among others:

• In May 2009 she became the 
first person with Down syndrome to 
receive a national tertiary diploma 
as well as the only qualified teacher 
with the condition in the world. 

• Nominated Bloemfontein 
Resident of the Year in 2010 and 
2014. 

•  Received Ewald Richard Special 
Academic Award from Motheo FET 
College. 

• The South African Down 
Syndrome Association awarded her 
the highest academic achievement 
attained by a person with her condi-
tion in the country. 

• She is a recipient of the 
Presidential award for contributing 
to the lives of mentally handicapped 
people in South Africa.

•  She won the Shoprite Checkers 
Woman of the Year in the “Youth 
Movers” category in 2012.

•  She is part of a London research 
project where researchers are clon-
ing her cells after they found a 
link between Down syndrome and 
Alzheimer’s disease. It is believed the 
key to a cure for the latter may be in 
the cells of people with Down syn-
drome and 

•  She was cast in a speaking 
and acting role of the Binneland,  
an Afrikaans-language television 
soap opera.

Where and in which year did 
you start your schooling?
I started pre-primary school after 
I turned three in 1985. A few years 

later I enrolled with Martie du 
Plessis School for physically disabled 
learners who could follow a main-
stream curriculum. 

At first the principal was reluc-
tant to admit me until after I was 
evaluated. I was there for 15 years 
and I always knew that I had to fit 
in. This helped me to try to adopt 
the “normal” behaviour expected of 
me. After my matric I went to the 
Motheo Technical College, where I 
ultimately passed my grade 12 and 
I received my diploma in Educare, 
after I passed my practical examina-
tions in 2009. 

What is Down syndrome?
It is a result of the presence of the 
whole or a portion of an extra copy of 
chromosome 21. This chromosomal 
disorder (extra portion of chromo-
some 21) is caused by an error in cell 
division after the sperm enters the 
egg cell at conception. 

The exact reason for this error 
has not been determined. But it 
has been found that the frequency 
of this happening is higher if the 
mother of the child with Down syn-
drome was older than 35 when con-
ception took place. 

Why did you choose to 
become a teacher?
I always wanted to teach like my 
mother did. She used to take us 
with her when she taught in the 
afternoons. 

When I got older I helped at a 
pre-primary school in the after-
noons. I realised I needed more 
knowledge to work with small chil-
dren. I was grateful to be an assis-
tant teacher, because it was the 
first time a person with Down syn-
drome was accepted at the college. 

What is your advice to 
parents and teachers who 
have learners with Down 
syndrome?
I have met two little boys with 
Down syndrome who were left 
in hospital by their parents. Both 
parents felt that their little boys 
did not fit into their own educa-
tional profiles. I want to change 
these perceptions about us. We 
deserve to live a full and meaning-
ful life. I wish I can change negative 
perceptions about children with 

Down syndrome, so that they can 
be accepted and be loved for who 
they are. My dream is for South 
Africa to become a country where 

the general population respects, 
encourages and enables its disabled 
citizens to make a contribution in 
life, develop to their full potential, 

and feel that they have a purpose in 
life. I truly thank the Lord for mak-
ing me exactly who I am: a person 
with Down syndrome!

Despite battling Down syndrome, this 
teacher made her dream come true

Sheri Brynard. Photo: Supplied
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Motladi Angie Setlhako 

J
ust as I thought the excite-
ment of becoming a teacher 
and displaying good quali-
ties of a great teacher are 
gradually deteriorating, 

new forms of teaching online rekin-
dled my love for teaching and made 
me reflect on the important factors 
that make a good and quality 
teacher. Teachers play a significant 
role in the life of a growing child 
and they should not lose sight of 
the impact they make on our chil-
dren. As a teacher, you have a 
never-ending task of a lifetime and 
nobody in their right mind forgets 
what value you added in their lives.  

As the world is changing at a 
faster rate and our classrooms have 
become more diverse than before, it 
is critical not to leave our teachers 
behind without introducing technol-
ogy in our classrooms. As technology 
advances at an increasingly fast rate, 
our teacher education and training 
needs to transform and ensure that 
teachers acquire new skills and new 
techniques in delivering their les-
sons to make teaching fun and more 
interesting. Sarah Kessler writes that 
technology helps teachers to expand 
beyond linear, text-based learning 
and to engage learners who learn 
best in other ways. It helps teachers 
to reach those learners that teachers 
were previously unable to reach and 
influence. 

Teaching is an art, and as an art-
ist I firmly believe that it is impor-
tant that teachers should be multi-
skilled. Multiskilling requires them 
to switch roles and present lessons 

for different platforms, anytime a 
situation presents itself. They need 
to use any form of technology in 
their classrooms so as to understand 
the types of learners they face daily. 
Like an artist, teachers should be 
open minded, creative and innova-
tive so as to make their teaching a 
pleasure and entertaining. Creative 
professionals learn innovative 
thinking through training that is 
very different from traditional aca-
demic classrooms. As Kessler says, 
innovative thinking means more 
than just knowing the right answers 
in a test.  Thus, the creative teacher 
needs to have an influence on 
learners as they will recall how the 
teacher acted and the exact words 
you articulated long after leaving 
school. Most positive things my 
teacher expressed 30 years ago are 
still stuck in my mind and helped 
develop me as a person.

Teachers should serve as role mod-
els who shape the lives and behav-
iour of leaners. Role models are 
always good at what they do and try 
to share how they became successful. 
For example, many successful peo-
ple in business or other endeavours 
speak of the influence of one person 
in their lives, and it is often a teacher 
who made such an impression on 
them and directed them towards the 
success they have achieved.

Committed and passionate teach-
ers understand their learners, set 
aside time to help those learners 
who are struggling and encourage 
them to look at the future ahead 
of them. Understanding children 
develops through interaction with 
the learners, getting to know them 

beyond the kid in their classroom, 
and making them aware that you 
care about them, their welfare and 
their success as well.

We live in a multicultural environ-
ment and South Africa is more of a 
diverse society than ever before. A 
deeper understanding of other cul-
tures is as important as the diversity 
of the subjects that are presented to 
learners daily as well as the diversity 
of learners in the classrooms. For 
example, teaching a monolingual 
classroom is a thing of the past. As 
a result a good teacher will try by all 
means to learn languages other than 
their mother tongue. Learning from 
your learners is easier than going to 
language school and practicing the 
use of different languages with your 
learners is often a better learning 
method. 

A critical thinker of a teacher 
will always impart critical think-
ing skills to their learners. Research 
reveals that the most important 
aspect of teaching is providing the 
rudiments of critical thinking and 
problem solving. This is done by 
giving learners real world learn-
ing experiences and/or tasks that 
provide them the opportunity for 
in-depth interrogation of different 
situations and allows them to pro-
vide solutions to these problems. 
Although these tasks are excit-
ing and demanding, it challenges 
learners to think out of the box.

It is not possible that a training 
institution can teach everything 
because the teaching environment 
is dynamic. Quality teachers are 
those who display their intellectual 
and professional curiosity, making 

a difference inside and outside of 
the classroom. Such teachers do not 
just go through the motions of their 
profession, but reflect and embrace 
professional development (McBer, 
2000) as well as personal develop-
ment as part of their growth.  Quality 
teachers will always strive to con-
tribute positively to the life of the 
growing child, improve their teach-
ing practice in order to enhance 
and advance the achievement of 

the learner as they develop because 
learning is an on-going process.

All in all a good and quality 
teacher should be knowledgeable 
about their subject, be confident, 
have patience, be enthusiastic 
and excellent in whatever they do. 
Teachers should make a difference 
in the life of a learner!

Motladi Angie Setlhako is an aca-
demic in Unisa’s College of Education

What makes a teacher 
an educator of quality?

Motladi Angie Setlhako. Photo: supplied

Unisa  Advertorial

Fannie Sebolela

I 
was a teacher throughout the 
years but in 1999 I became 
principal of Khensani Pri-
mary School in Soshanguve, 
about 25km north of Pretoria. 

When I took over, the school was 
in dire straits. I immediately intro-
duced a few basic values such as cre-
ating a clean and safe environment, 
discipline, investment in teachers 
and building relationship with par-
ent and community. Soon the situa-
tion changed and the school started 
to blossom. 

Leadership 
Since I took over I have gained a 
lot of management skills that saw 
me winning three Excellence in 
Primary School Leadership awards 
in 2002, 2007 and 2013. I also won 
the Lifetime Achievement in 2004 
and the Premier Excellence Award. 
The school also received the Best 
Site Award in Gauteng in 2013. I 
addressed several events including 
the official opening of the Global 

Citizenship in Manchester, UK. I also 
spoke at various district functions in 
Gauteng to share the good practice 
with other teachers. 

School environment   
In our school we firmly believe that 
learning in a clean and safe environ-
ment yield better results. We have 
been accredited as one of the Health 
Promoting Schools (schools that 
strive to use their resources to cre-
ate a suitable learning, working and 
living environment). The school has 
also won R15 000 prize money on two 
successive years and R70 000 from 
Bontle ke Botho campaign aimed 
at cleaning and greening schools. 
We used this to further improve the 
school such as erecting shelter for the 
open-air assembly, Lapa, fishpond, 
Jojo tanks to harvest and store rain-
water and buying of trees and flowers 
to beautify the surrounding. Since 
then the school attracts visitors from 
all spheres of life. Other environ-
mental awards include BMW SEED, 
EDU—Plant, OMO competition, recy-
cling, sunbake, to mention a few.

School governing body (SGB)
It is our tradition that the newly-
elected members of SGB attend an 
induction workshop hosted by our 
partner school in UK, where they 
learn about, among others, teacher’s 
visits, curriculum exchange visits, 
skills transfer, communication and 
website updates. As a result our SGB 
is empowered, functional and has 
capacity to implement its vision. 

Attendance and punctuality
We have never experienced the 
problem of absenteeism at our 
school: learners and teachers are 
always present and punctual. Every 
year we celebrate Achievers Day, 
where we award educators, learn-
ers and parents for good attend-
ance and punctuality. Educators 

with full attendance are given R2 
000 voucher. We also encourage our 
learners to arrive early for school by 
providing morning breakfast. 

Curriculum exchange
As a leader I always attempt to 
market my school and this paid 
off when a British fact-finding 
mission group agreed to visit our 
school. This resulted in a curricu-
lum exchange partnership between 
our school and two UK primary 
schools, namely Tithebarn Primary 
in Manchester and Baverstock 
College in Birmingham. Every year 
teachers from the three schools visit 
one another to share good prac-
tice. Our teachers and learners have 
benefitted a great deal from this 
partnership. 

Other countries such as Australia, 
New Zealand, Uganda, Kenya and 
have also shown interest in our 
school. In 2009 we partnered with 
the Suriname Embassy to help us 
improve the quality of soccer in our 
school. Since then other schools 
have followed suit and it came as no 
surprise when we were announced 
among the best performing schools 
in extra curriculum activities. Last 
year we forged another fruitful rela-
tionship with Dole, a South African 
fruit exporter, and Safmarine 
— a shipping container lines 

— culminating in the opening of a 
fully-equipped new computer labo-
ratory and two classrooms facilities. 

Leading the pack 
Our school personifies the true spirit 
of collaborative practices between 
Gauteng department of education 
and the industry. 

Among the partners we have 
are the Japanese Embassy, which 
donated R500 000. 00 to build class-
rooms, Muslim Community Group 
donated over R15 million to build 
a library and the French Embassy, 
which donated 14 TV sets mounted 
in every classroom.

Extramural activities 
The school is attracting learners 
from all over the areas through 
participation in various sporting 
activities such as athletics, football, 
netball, cricket, swimming, drum 
majorettes and gymnastic. 

We have been nominated as a lead 
school in the School Sport Mass 
Participation Programme. It is com-
pulsory for each learner to at least 
take part in three sporting activities. 

Fannie Sebolela is an author and has 
won several school leadership awards 
including Excellence in Primary 
School Leadership category in the 2013 
National Teaching Awards

Cleanliness is good   for learning
Forging strategic partnerships and 
promoting clean and safe environment 
put Khensani Primary School ahead of the 
curve

When I took over the 
school was in dire 
straits. I immediately 
introduced a few 
basic values such as 
creating a clean and 
safe environment, 
discipline
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Motladi Angie Setlhako 

J
ust as I thought the excite-
ment of becoming a teacher 
and displaying good quali-
ties of a great teacher are 
gradually deteriorating, 

new forms of teaching online rekin-
dled my love for teaching and made 
me reflect on the important factors 
that make a good and quality 
teacher. Teachers play a significant 
role in the life of a growing child 
and they should not lose sight of 
the impact they make on our chil-
dren. As a teacher, you have a 
never-ending task of a lifetime and 
nobody in their right mind forgets 
what value you added in their lives.  

As the world is changing at a 
faster rate and our classrooms have 
become more diverse than before, it 
is critical not to leave our teachers 
behind without introducing technol-
ogy in our classrooms. As technology 
advances at an increasingly fast rate, 
our teacher education and training 
needs to transform and ensure that 
teachers acquire new skills and new 
techniques in delivering their les-
sons to make teaching fun and more 
interesting. Sarah Kessler writes that 
technology helps teachers to expand 
beyond linear, text-based learning 
and to engage learners who learn 
best in other ways. It helps teachers 
to reach those learners that teachers 
were previously unable to reach and 
influence. 

Teaching is an art, and as an art-
ist I firmly believe that it is impor-
tant that teachers should be multi-
skilled. Multiskilling requires them 
to switch roles and present lessons 

for different platforms, anytime a 
situation presents itself. They need 
to use any form of technology in 
their classrooms so as to understand 
the types of learners they face daily. 
Like an artist, teachers should be 
open minded, creative and innova-
tive so as to make their teaching a 
pleasure and entertaining. Creative 
professionals learn innovative 
thinking through training that is 
very different from traditional aca-
demic classrooms. As Kessler says, 
innovative thinking means more 
than just knowing the right answers 
in a test.  Thus, the creative teacher 
needs to have an influence on 
learners as they will recall how the 
teacher acted and the exact words 
you articulated long after leaving 
school. Most positive things my 
teacher expressed 30 years ago are 
still stuck in my mind and helped 
develop me as a person.

Teachers should serve as role mod-
els who shape the lives and behav-
iour of leaners. Role models are 
always good at what they do and try 
to share how they became successful. 
For example, many successful peo-
ple in business or other endeavours 
speak of the influence of one person 
in their lives, and it is often a teacher 
who made such an impression on 
them and directed them towards the 
success they have achieved.

Committed and passionate teach-
ers understand their learners, set 
aside time to help those learners 
who are struggling and encourage 
them to look at the future ahead 
of them. Understanding children 
develops through interaction with 
the learners, getting to know them 

beyond the kid in their classroom, 
and making them aware that you 
care about them, their welfare and 
their success as well.

We live in a multicultural environ-
ment and South Africa is more of a 
diverse society than ever before. A 
deeper understanding of other cul-
tures is as important as the diversity 
of the subjects that are presented to 
learners daily as well as the diversity 
of learners in the classrooms. For 
example, teaching a monolingual 
classroom is a thing of the past. As 
a result a good teacher will try by all 
means to learn languages other than 
their mother tongue. Learning from 
your learners is easier than going to 
language school and practicing the 
use of different languages with your 
learners is often a better learning 
method. 

A critical thinker of a teacher 
will always impart critical think-
ing skills to their learners. Research 
reveals that the most important 
aspect of teaching is providing the 
rudiments of critical thinking and 
problem solving. This is done by 
giving learners real world learn-
ing experiences and/or tasks that 
provide them the opportunity for 
in-depth interrogation of different 
situations and allows them to pro-
vide solutions to these problems. 
Although these tasks are excit-
ing and demanding, it challenges 
learners to think out of the box.

It is not possible that a training 
institution can teach everything 
because the teaching environment 
is dynamic. Quality teachers are 
those who display their intellectual 
and professional curiosity, making 

a difference inside and outside of 
the classroom. Such teachers do not 
just go through the motions of their 
profession, but reflect and embrace 
professional development (McBer, 
2000) as well as personal develop-
ment as part of their growth.  Quality 
teachers will always strive to con-
tribute positively to the life of the 
growing child, improve their teach-
ing practice in order to enhance 
and advance the achievement of 

the learner as they develop because 
learning is an on-going process.

All in all a good and quality 
teacher should be knowledgeable 
about their subject, be confident, 
have patience, be enthusiastic 
and excellent in whatever they do. 
Teachers should make a difference 
in the life of a learner!

Motladi Angie Setlhako is an aca-
demic in Unisa’s College of Education

What makes a teacher 
an educator of quality?

Motladi Angie Setlhako. Photo: supplied

Unisa  Advertorial

Fannie Sebolela

I 
was a teacher throughout the 
years but in 1999 I became 
principal of Khensani Pri-
mary School in Soshanguve, 
about 25km north of Pretoria. 

When I took over, the school was 
in dire straits. I immediately intro-
duced a few basic values such as cre-
ating a clean and safe environment, 
discipline, investment in teachers 
and building relationship with par-
ent and community. Soon the situa-
tion changed and the school started 
to blossom. 

Leadership 
Since I took over I have gained a 
lot of management skills that saw 
me winning three Excellence in 
Primary School Leadership awards 
in 2002, 2007 and 2013. I also won 
the Lifetime Achievement in 2004 
and the Premier Excellence Award. 
The school also received the Best 
Site Award in Gauteng in 2013. I 
addressed several events including 
the official opening of the Global 

Citizenship in Manchester, UK. I also 
spoke at various district functions in 
Gauteng to share the good practice 
with other teachers. 

School environment   
In our school we firmly believe that 
learning in a clean and safe environ-
ment yield better results. We have 
been accredited as one of the Health 
Promoting Schools (schools that 
strive to use their resources to cre-
ate a suitable learning, working and 
living environment). The school has 
also won R15 000 prize money on two 
successive years and R70 000 from 
Bontle ke Botho campaign aimed 
at cleaning and greening schools. 
We used this to further improve the 
school such as erecting shelter for the 
open-air assembly, Lapa, fishpond, 
Jojo tanks to harvest and store rain-
water and buying of trees and flowers 
to beautify the surrounding. Since 
then the school attracts visitors from 
all spheres of life. Other environ-
mental awards include BMW SEED, 
EDU—Plant, OMO competition, recy-
cling, sunbake, to mention a few.

School governing body (SGB)
It is our tradition that the newly-
elected members of SGB attend an 
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skills transfer, communication and 
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capacity to implement its vision. 
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where we award educators, learn-
ers and parents for good attend-
ance and punctuality. Educators 

with full attendance are given R2 
000 voucher. We also encourage our 
learners to arrive early for school by 
providing morning breakfast. 
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market my school and this paid 
off when a British fact-finding 
mission group agreed to visit our 
school. This resulted in a curricu-
lum exchange partnership between 
our school and two UK primary 
schools, namely Tithebarn Primary 
in Manchester and Baverstock 
College in Birmingham. Every year 
teachers from the three schools visit 
one another to share good prac-
tice. Our teachers and learners have 
benefitted a great deal from this 
partnership. 

Other countries such as Australia, 
New Zealand, Uganda, Kenya and 
have also shown interest in our 
school. In 2009 we partnered with 
the Suriname Embassy to help us 
improve the quality of soccer in our 
school. Since then other schools 
have followed suit and it came as no 
surprise when we were announced 
among the best performing schools 
in extra curriculum activities. Last 
year we forged another fruitful rela-
tionship with Dole, a South African 
fruit exporter, and Safmarine 
— a shipping container lines 

— culminating in the opening of a 
fully-equipped new computer labo-
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Leading the pack 
Our school personifies the true spirit 
of collaborative practices between 
Gauteng department of education 
and the industry. 

Among the partners we have 
are the Japanese Embassy, which 
donated R500 000. 00 to build class-
rooms, Muslim Community Group 
donated over R15 million to build 
a library and the French Embassy, 
which donated 14 TV sets mounted 
in every classroom.

Extramural activities 
The school is attracting learners 
from all over the areas through 
participation in various sporting 
activities such as athletics, football, 
netball, cricket, swimming, drum 
majorettes and gymnastic. 

We have been nominated as a lead 
school in the School Sport Mass 
Participation Programme. It is com-
pulsory for each learner to at least 
take part in three sporting activities. 

Fannie Sebolela is an author and has 
won several school leadership awards 
including Excellence in Primary 
School Leadership category in the 2013 
National Teaching Awards

Cleanliness is good   for learning
Forging strategic partnerships and 
promoting clean and safe environment 
put Khensani Primary School ahead of the 
curve

When I took over the 
school was in dire 
straits. I immediately 
introduced a few 
basic values such as 
creating a clean and 
safe environment, 
discipline
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Cleanliness is good   for learning

Fannie Sebolela former  
principal at Khensani Prima-
ry School in Soshanguve.  
Photo: Oupa Nkosi

college of
educationLearn without limits.

Follow us on Twitter @UnisaCEDU and Like us on 
Facebook www.facebook.com/UnisaCEDU

Tell your story by tweeting and posting the name and image of a teacher 
who had an impact on your life; also mention their school.

#MystoryMyteacher

5 October 2014, World Teachers’ Day

Teachers are the cornerstone of 
a good-quality education system

We value our students. We value our teachers.
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T
he use of technology in 
the classroom is becom-
ing pervasive .  Most 
teachers  have some 
understanding of tech-

nology and its role in the classroom 
but opinions on how best to incor-
porate it can be quite disparate, not 
to mention the technology itself 
being daunting.

However, technology in the class-
room can enhance teaching and 
learning positively. According to 
the 2013 eLearning Africa Report 
(a yearly snapshot of progress and 
perspectives related to the use of 
digital technologies for learning and 
teaching in various African envi-
ronments), 71% of respondents said 
that they had experienced a posi-
tive effect of digital technologies on 
learning outcomes.

Since 2011, the top online purchase, 
according to the MasterCard Survey, 
had been CDs, DVDs and books. 
However, by 2013, shoppers were 
also looking out for personal and 
professional educational material. 
This was the first time this category 
was added to the MasterCard survey 
and 33% of respondents claimed to 
be buying these items online. 

It is apparent that teachers need to 
embrace technology and learn how 
to apply it within the classroom. 

Pearson believes that opportu-
nities should be created within a 
technology enhanced learning envi-
ronment, where teachers can gain 
the knowledge, insight and tools 
required to overcome challenges 
they encounter. 

The Teacher Education & 
Leadership Academy, a profes-
sional development initiative from 
Pearson, offers 12 Information and 
Communications Technology (ICT) 
in Education courses. 

These courses focus on giving 
teachers the necessary skills they’ll 
need to become completely con-
fident with regards to using tech-
nology in the classroom, leading 
to an improvement in the learning 
experience. 

Improved understanding of 
how to use ICT effectively in 
the classroom
Courses are presented using a mod-
ular approach, from a general over-
view of ICT in education to a more 
in-depth focus on particular aspects 
of technology. Depending on your 
level of technological grasp, you will 
be able to gain the necessary skills, 
from basic to advanced, on how to 
integrate various forms of ICT in the 
classroom.
A teacher who recently attended 
the ICT in Education course said: 
“I learned how to take advantage of 
popular technology for classroom 
instruction. 

My learners were at first shocked 
when I suddenly asked them to take 
out their phones and connect to the 
Internet. Then I grouped the learn-
ers and assigned different tasks that 
required searching for information 
and making a short presentation. 

“I was amazed to observe their 
enthusiasm. Their immediate feed-
back was, ‘when are we going to 

do this again? We really loved this 
activity’.”

New methods of learning and 
teaching
Adopting ICT in the classroom can 
help teachers to enhance lessons, 
use modern tools to improve learner 
assessment and organise both class-
rooms and lessons more efficiently. 

For example, teachers can keep an 
electronic register that’s completed 
at the start of each lesson. This will 
help a teacher generate class lists 
that can be used to create seating 
plans and group lists. 

In addition, keeping electronic 
records of each learner’s perfor-
mance and progress through the 
year help teachers save time when 
they need to compile reports.

Increased access to resources 
and information
Technology can facilitate new 
pedagogies and promote col-
laboration and enhance teach-
ing skills. Another educator who 
attended one of the Pearson ICT 
in Education courses commented 
that, “the course has been very 
enriching, because it’s a space to 

reflect and share ideas with other 
teachers. 

I adapted an activity that a col-
league in the training had sug-
gested, and it worked wonderfully 
for engaging my Grade 11 learners. 
Learning never stops.” Technology 
cannot replace you as the teacher 
but it is a tool you can use to your 
advantage. The Teacher Education 
& Leadership Academy supports 
educators to grow professionally 
and reach their full potential.

www.pearson.co.za/pearson-teacher-
education-and-leadership-academy

Turning technology into an advantage
Pearson  Advertorial

A primary school learner using a tablet in the classroom. Photo: michaeljung/Shutterstock
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W
o r l d  T e a c h e r ’ s 
Day is a powerful 
medium for sustain-
ing awareness of the 
contribution that 

teachers make to developing indi-
viduals and growing great nations. 

But teachers themselves would 
prefer to be celebrated every day – by 
having the freedom to focus on giv-
ing their best to their learners with-
out being restricted by regulation 
and red tape, methodologies dictated 
from the top down, difficult working 
environments and meagre salaries. 

Obstacles
Most teachers want to do their jobs 
well, and more often than not it’s the 
obstacles that stand in their way that 
are driving great teachers away from 
the profession. They want to work in 
well-equipped classrooms that are 
not overcrowded; they want to have 
access to good resources; they want to 
be empowered by regular opportuni-
ties to improve their skills and knowl-
edge in their respective fields; and 
new teachers entering the profession 
want an inclusive system of accredi-
tation based on qualifications and 
merit, not on narrow SACE require-
ments. Above all, teachers deserve to 

enjoy dignity and respect in the class-
room as well as in their communities 
and have their value acknowledged in 
the salaries that they earn. 

Given all these challenges, prin-
cipals are hard-pressed to attract 
top teaching talent to their schools. 
Their task is made doubly difficult 
when potentially excellent teachers 
have to be turned away because their 
qualifications don’t meet SACE cri-
teria, or when those with the “right” 
credentials turn out to have had 
inadequate training. 

Internship
At United Church Schools we have 
taken a strategic approach to secur-
ing the kinds of teachers we need 
by introducing our own internships. 
Our trainee teachers are appointed 
for a three- or four-year intern-
ship. They work in the classroom 
daily and are mentored by our sen-
ior teachers. At the same time they 
enrol for distance learning teach-
ing degrees, either at Unisa or the 
University of the North West. We pay 
for their studies and their books, and 
we pay them a stipend. In return for 
this opportunity, these young teach-
ers are required to remain in service 
at our school for a period after they 

have qualified. The greatest advan-
tage of this approach is that we can 
take back control of the quality of 
their training. 

At our school we have developed 
a back-to-basics methodology of 
teaching in which all our teachers 
are fully trained. For instance, at the  
Foundation Phase our curriculum 
includes formal lessons in handwrit-
ing, phonics, spelling and reading; 
basic arithmetic starts with num-
ber recognition and counting, and 
our learners are taught their times 
table. When our interns are exposed 
to this methodology, they get first-
hand experience of sound teaching 
methods that will enable them to 
excel as teachers in the future. The 
internship system is proving to be a 
highly effective solution for ensur-
ing that our teacher trainees receive 
ample practical experience; indeed I 
believe that our interns are getting a 
better grounding than was provided 
by the old South African Colleges of 
Education that were misguidedly 
closed down and are now so sorely 
missed. 

Ideal model
Based on our experience at United 
Church Schools, I would strongly 

advocate that government-funded 
bursaries for teacher training follow 
the same model, namely to provide 
for a package that requires an intern-
ship along with part-time tertiary 
studies and covers the cost of tuition, 
study materials and a monthly sti-
pend. This may well be the best route 

to attracting committed young talent 
back into the teaching profession. 

Helenne Ulster is the principal of 
United Church Schools, an independ-
ent low-fee-paying school based in Yeo-
ville, Johannesburg. To find out more 
visit www.unitedchurchschools.co.za

World Teachers’ Day – Opinion

Excellence in teaching starts 
with back-to-basics training
The day should be used to highlight the significance of the 
profession as well as removing red tape for teachers to focus on 
what they do best: teaching

Helenne Ulster. Photo: Supplied
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How do you promote care in schools?

Mark Potterton

I 
was almost brought to tears 
when I  heard the story 
behind an old pair of school 
shoes lying on a principal’s 
desk in Bushbuckridge. The 

tattered shoes were held together 
with nails and screws. The teacher 
told me how she and other teachers 
had noticed that a boy had stopped 
coming to school. 

When they visited his home they 
found him and his granny in a ter-
rible way. They were starving and 
things did not look good. The young 
boy told them that he had stopped 
coming to school because he did not 
have proper school shoes. The teach-
ers sprang into action immediately. 

They collected money among them-
selves to buy new shoes and they 
also purchased food supplies for the 
family. 

Teachers play a very important 
role in creating school climates that 
foster caring relationships. The 
findings of my study have important 
implications for schools, particu-
larly because, as the writer Anthony 
Altbeker puts it: “moral behaviour is 
not something that is learnt by rote. 
It is, I think, much more like a set of 
habits — of honesty and judgement 
and discipline and duty — that are 
formed by observing others and by 
responding to rewards and punish-
ments. If this is right, then schools 
in which teachers do not teach read-
ing, even though the Education 
Department thinks is ‘probably’ the 
most essential skill to be taught, are 
teaching the morality of absentee-
ism and missed classes, of unfin-
ished curricula  and unpredictable 
consequences”.

Teachers need to model positive 
behaviour and create caring envi-
ronments. Teachers and other role 
players in schools needed to create a 
culture that fosters teaching and 
learning. South African education 

expert Pam Christie suggests that 
social and authority relationships 
need to be strengthened at schools 
and that the day-to-day practices of 
learning and teaching need to be 
priority. The teacher has a particu-
lar authority which is based on tak-
ing responsibility for the develop-
ment of the child, particularly in 
relation to their transition from the 

family to the wider world.  Authority 
and responsibility go together as 
teachers introduce their pupils to 
the world, and the world to their 
pupils.  

In reflecting on policing in South 
Africa, writer Johnny Steinberg 
argues that the consent of citizens is 
a precondition for policing to be 
effective. Teachers are not policemen 

and women, but I would argue that 
the similar situation prevails in 
school organisational settings. 
Teachers have authority because of 
their position, but more importantly 
because of their demonstrable daily 
behaviour. 

Steinberg says: “A precondition of 
democratic policing is that there is a 

Teachers play an important role in 
securing pupil wellbeing, as well as the 
significance of institutional culture in 
influencing the interactions of bullying 
and care 

Mark Potterton. Photo: Supplied

Selecting the right 
people to become 
teachers is the first 
starting point in 
improving school 
systems

To page 16

World Teachers’ Day – Learner support
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Thabo Mohlala

R
iso Africa, a subsidiary 
of the global printing 
solutions company, has 
launched what it calls 
a “practical” and “new 

generation” printing technology 
that could help the department of 
basic education resolve the peren-
nial textbook crisis. Every year most 
public schools across the country 
lose valuable teaching time due to 
late delivery of textbooks. 

The recent fiasco in which 
Limpopo education department 
failed to provide textbooks to schools 
well into the first quarter of the aca-
demic year brought this problem into 
sharp focus. Some analysts blame it 
on the national department’s weak 
planning and monitoring systems to 
assist provinces carry out this crucial 
obligation. Findings of the probe into 
the delays confirmed this, revealing 
deep systemic inefficiencies, inexpe-
rience and widespread corruption 
among education officials. 

Print on demand
Sonia Anderson, Riso Africa’s mar-
keting manager, said the technol-
ogy will enable schools to take full 
control of their textbook and print-
ing needs instead of relying on the 
authorities. “With technology like 

this in place, we could help the edu-
cation department solve the textbook 
crisis with relative ease,” claimed 
Anderson. Called “print on demand”, 
the technology is delivered through 
Riso’s ComColor+ printers. 

“Print on demand” is a printing 
technology and business process 
in which copies of a book (or other 
document) are printed only after an 
order has been placed. This allows 
for books to be printed singly, or in 
small batches.

 
Affordable full-colour printing
Anderson said the technology means 
the machine operates at high speed 
and can print up to 150 pages per 
minute compared to the usual 109 or 
110 pages. “For instance, it is possible 
to produce a 600-page perfect-bound 
book in full colour in less than six 
minutes. This means that full-colour 
printing is now affordable,” she said. 
Asked if they introduced the technol-
ogy to capitalise on the provincial 

departments’ inability to deliver 
textbooks timeously to schools, 
Anderson said it was purely “fortui-
tous”. “This was part of our normal 
technology innovation. It is part of 
our product offering and obviously 
the fact that there is a problem with 
textbook delivery offers a good busi-
ness opportunity,” Anderson said.

Purchase or rental
She said schools can either rent or 
buy a Riso printing machine. She 
added that by having the machine, 
schools can serve as a “print hub” 
and can create their “own revenue 
stream” by charging a fee to neigh-
bouring schools for “the exact num-
ber of textbooks it needs”. Anderson 
said the average cost for full colour 
can be as little as 35 cents a page. 
“The printer is equipped with soft-
ware to allow for each copy to be per-
sonalised with the learner’s name or 
other related information. 

This will help cut down on book 
theft as well as logistics costs and 
other challenges,” she said. Rental 
charges start from R8 500 per 
month and this covers full-colour 
ink, call-out, parts, labour and other 
associated costs. The total cost for a 
machine, said Anderson, depends 
on the model and configurations 
such as perfect binding, full colour or 
black or white.

Copyrights
She said the other key consideration 
was to create a close working rela-
tionship with publishers to ensure 
their copyrights are protected. Our 
print management software, said 
Anderson, would enable the print 
jobs to be tracked for this purpose. 
“Or this could be set up to print only 
the number of copies corresponding 
to a payment made to the publisher 
with the digital file delivered via the 
cloud,” she said.

Special features of the new 
technology
According to Anderson the advan-
tages of having such a printer 

include the following:
• They use inkjet technology 

instead of heat process which draws 
high energy. 

• The machine uses three phase 
power which uses less energy mak-
ing it unnecessary to install air-con-
ditioners to cool it down.

• It occupies minimal space — 
around three metres of floor space.

• It can also run successfully on 
solar power.

 By printing their own textbooks, 
schools can start with lessons on the 
first day of the academic year rather 
than wait for delivery from depart-
ments, which often come late, con-
cluded Anderson. 

Cost-effective printing
A new printing technology promises to help resolve textbook 
crisis which affects teaching on the first day of schooling

World Teachers’ Day – Tech to assist

For instance, it is 
possible to produce a 
600-page perfect-bound 
book in full colour in less 
than six minutes

word from the field

hot news

Schools visited in 2014 

An extensive research project was commissioned by 
SAICA and the findings were used to create the new 
leg of the SAICA youth strategy.

Teachers as gateway keepers and leaners as receivers:

•   Teachers can make or break their experience of 
     Maths
•   Teachers introduce learners to Maths when they are 
     young
•   Teachers provide learners with a thorough 
     understanding of the importance of the subject 
     throughout their High School career
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The educators say…

“Fantastic 
presentation,
engaging.”
- Collegiate 
High School 
For Girls

“Visually striking- 
information more 
than adequate.” 
-Hoerskool Hentie Cilliers

www.nowiCAn.co.za

“A really enjoyable 
presentation and the 
kids enjoyed it.” 
-Willow Academy 
Senior School 

“More visits by people 
(young) who studied and 
become successful.” 
- Woolhope Secondary 
School

n=150

•   Teachers often report discouragement of teaching 
     process; lack of resources and learners giving up 
     before getting to grips with Maths

•   Simply telling High School learners that becoming an 
     accountant or CA is a good career choice (e.g., by 
     giving out information in the form of brochures) is not 
     useful in convincing them to pursue this profession
•   Learners want to see and experience what this career 
     path actually entails 
•   SAICA ran an interactive campaign in schools that    
     was designed to demonstrate what this career 
     involves
•   SAICA seeks to highlight what a CA(SA) is, and 
     opportunities associated with the designation to 
     learners & teachers
•   Great & rewarding opportunities CAs(SA) have as 
     business leaders

#TheFacts

in a nutshell
The SAICA schools roadshow was an exciting 30-minute presentation for 
Grade 8-12 learners, inspiring them to become a Chartered Accountant in 
the future.

The SAICA Roadshow visited selected schools in Gauteng, Free State, 
Western Cape and Eastern Cape in 2014. 

Our dynamic, two-man team engaged learners on informative topics 
around being a Chartered Accountant through an entertaining, 
multimedia presentation.

Actions speak louder than words:
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Mark Potterton. Photo: Supplied
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Accounting & maths olympiads

Pick n Pay School Club, now in its eleventh year, celebrates being South Africa’s largest brand-funded educational 
programme, reaching over 2,15 million learners and educators each year. SAICA, a valued partner on the Pick n Pay 
School Club platform, created and distributed 4,620 Life Orientation and Mathematics posters and 4,620 educator 
workbooks to 660 high schools nationally reaching a total of 23,100 educators and 495,000 learners. The SAICA 
educational content emphasises the importance of learners selecting Maths as a subject when making subject choices 
in Grade 9, and the importance of getting good grades to broaden future career possibilities. 

SAICA used Pick n Pay School Club as a platform to reach youth in and around South Africa, inspiring them to work hard 
and become business leaders.

in a nutshell

SAICA in
partnership with 
pnP School club

The South African Institute of 
Chartered Accountants (SAICA) 
social vision is to invest in South 
Africa’s economic success 
through education, with specific 
focus on Pure Maths as well as 
Accounting. SAICA appreciates 
the efforts that Maths and 
Accounting teachers take in  
encouraging learners to take part 
in the South African Maths 
Olympiad as well as the 
Accounting Olympiads.

As a proud sponsor and partner of 
both the Maths and Accountancy 
Olympiads, we as SAICA believe 
that the Olympiads offer an 
opportunity to engage and 
identify the Maths and Accounting 
talents  of our country. It is through 
these partnerships that we are 
able to contribute to skills 
development  and to transform 
the Chartered Accountancy 
profession to build future business 
leaders.

SAICA’s  partnership with the South African 
Maths Foundation spans over 5 years and 
in 2014 reached approximately 82,000 
learners while the Accountancy Olympiad 
attracted 5,747 learners.
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demand for it among the general 
population. The police come to a 
scene because civilians have called 
them there, and they have called 
them because they want and need 
the presence of an agency that will 
use force or the promise of it to dif-
fuse crises”.

The most frequently quoted state-
ment from the international studies 
on teachers in effective schools is 
that “the quality of an education sys-
tem cannot exceed the quality of its 
teachers”. Selecting the right people 
to become teachers is the first start-
ing point in improving school sys-
tems. The second important com-
ponent is proper compensation and 
the improvement of the status of the 
profession.

Teachers can play an impor-
tant role in modelling appropri-
ate behaviour in schools and in 
creating environments of care and 
concern. Teachers, pupils and all 
of the members of the school com-
munity, need to understand the val-
ues of the school and how these are 
lived out in the school. Their own 
actions in relation to pupils can fos-
ter pro-social behaviour and make 
the lives of children more bear-
able at school. The nature of their 
engagement with pupils at school is 
vitally important in shaping school 
climate. 

Care has to be modelled or demon-
strated in everyday life of the school. 
This means that every action needs 

to reflect the values of the school 
and confirm the caring nature of the 
organisation. The principal, teach-
ers and other staff need to be atten-
tive, responsive and competent. 
The overall actions in the school 
need to foster belonging. American 
expert Dianne Rauner argues that: 
“Schools and other organized care 
providers can consciously facilitate 
a young person’s attachment to 
their organizations through their 
traditions, rituals, and other prac-
tices that celebrate a young person’s 
involvement and reciprocate his 
enthusiasm”.

Organisations can facilitate effec-
tive caring and encourage relation-
ship building though communica-
tion. This means that the culture 
of the organisation has to foster 
inclusion. In the context of school 
bullying, the caring school recog-
nises that bullying takes place and 
sets out to confront it. The school 
ensures that it is organised in such a 
way that its own culture minimises 
violence and bullying, and promotes 

a climate of belonging that fosters 
respect. Careful attention is given 
to the school environment and 
to safety at school. These schools 
ensure that no one has ‘go it alone’ 
and that pupil voices will be heard 
and listed to.

Care is not just a sentiment or an 
attitude in itself. Care for her is “at 
once a mundane practice and the 
embodiment of an abstract ideal. 
The experience of practising care in 
particular contexts develops a habit 
of caring. Care as an active process”. 
In modelling care, Rauner argues 
that the process has three compo-
nents: attentiveness, responsiveness 
and competence. And that these 
components operate interactively: 
“As attentiveness prepares a way for 
responsiveness, and responsiveness 
demands competence, they each cir-
cle back to one another”: 

• Attentiveness involves actively 
seeking awareness of others and 
their needs and points of view. It 
involves concern for other’s needs, 
desires and suffering, and the ability 
to consider another person’s point 
of view. Attentiveness is essential in 
that it allows for the diagnosis of the 
needs of the other. This attention to 
the individual as unique requires 
time and effort to come to know the 
pupil.

• Responsiveness relates to 
the idea of extending oneself on 
behalf of another. This respon-
siveness compels a person to 
act. “Responsiveness reflects the 

necessity of caring, regardless of 
whether that necessity springs from 
principle, duty, or affect”. 

• Competence refers to the abil-
ity to do something about another’s 
needs. Competence is not a state 
of mind or thought, but a skill that 
is both cognitive and affective. 
Competence implies the knowl-
edge of the other and the context 
of his or her needs, capabilities and 
situation. 

Rauner points out that the inter-
action between these components is 
an ongoing process rather than an 
event in time. Her ideas provide val-
uable touch points on how to create 
a caring organisation. She argues 
that modelling in every phase of an 
organisation is the best way to cre-
ate a caring organisation, and that 
organisations must be very mind-
ful of the messages they preach and 
how they live those messages out 
themselves. She argues that the sali-
ent characteristics of a caring organ-
isation are an atmosphere of respect 
and trust. These organisations cre-
ate a culture where people feel that 
they don’t have to do it alone, time is 
set aside to take account of interper-
sonal relationships. She notes that 
caring organisations are to some 
extent self-perpetuating in that 
new members learn behaviour from 
existing members. 

Returning this idea of caring, it 
is important that teachers demon-
strate this. Teachers are the brokers 
of caring in schools. They provide 

the bridge between the school and 
the individual. Hearing pupil voices 
can provide teachers with a clearer 
understanding of approaches to 
enhance caring. 

One criticism that may be lev-
elled against the promotion of care 
in schools is that it is not likely 
to ‘work’ in school communities 
where there are high levels of vio-
lence and little social cohesion. 
Changing cultures in these situa-
tions will naturally be more diffi-
cult, but the same principles need 
to be applied, namely articulating 
values — engaging with people in a 
considered way, and so forth. But, 
without commitment and author-
ity (which is derived from living out 
positive values), as well as a sense 
of agency the approach is not likely 
to work. However, I am more opti-
mistic about addressing violence 
in schools than in society at large 
as schools have the ability to create 
bounded communities, communi-
ties in which people are known. 
These communities need to be 
brought together around a common 
purpose, namely the central pur-
pose of a school being to teach and 
foster learning.

Dr Mark Potterton is a teacher and 

the principal of Holy Family College, 

Parktown. This article is based on his 

PhD, Seen and Heard: Listening to 

Children and Creating Caring Schools, 

awarded by the University of the Wit-

watersrand in January this year

Hearing pupil 
voices can provide 
teachers with a 
clearer understanding 
of approaches to 
enhance caring.

How do you promote care in schools?
From page 15

The Zenex Foundation is an independent specialist 
grant-making agency undertaking the delivery of 
programmes and projects in Mathematics, Science 

and language education in South Africa.

www.zenexfoundation.org.za

The Zenex Foundation is an independent specialist 
grant-making agency undertaking the delivery of 
programmes and projects in Mathematics, Science 

and language education in South Africa.

tion.org.za

The Zenex Foundation Literacy Project – Zenex 
Foundation partnering with READ, Molteno and 
ELET with Foundation Phase teachers in Mitchell’s 
Plain, Port Elizabeth and Ndwedwe to support 
literacy teaching in complex multilingual 
environments.
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W
orld Teacher’s Day 
on October 5 is a 
day to appreciate 
every teacher who 
has ever woken up 

on the dining room table with red 
ink on their face, for every teacher 
who has learned to only go to the 
loo once a day, for every teacher 
who has had to pass a learner based 
on tasks that their parents actually 
did. Yes, World Teacher’s Day is 
for those teachers who work hard 
and inspire. I believe that what 
makes teachers inspiring is how 
they became experts. The hours 
and years that they have dedicated 
to improving their craft to benefit 
their students. 

  Best job
An acquaintance of mine once stated 
that teachers have the best job. They 
have four holidays a year, weekends 
off and only work until two o’clock, 
she reckoned. My reply to that was 
that I hoped that one day her child 
would be taught by a teacher whose 
job was as easy as that. Yes, we are 
only paid to be at school from 7am 
until 2pm. However, most teachers 
do not leave school until 5pm. Then, 

when we get home, we begin plan-
ning the next day’s work; we mark 
books, tests and assignments. Long 
after our partners have gone to sleep 
and the kids are dreaming, we burn 
the midnight oil to quickly complete 
an urgent report, workshop feed-
back and result analysis. And here’s a 
secret: most of us dream about mark-
ing, or wake up at 3am only to shock-
ingly remember that we forgot to 
complete our intervention records.

Weekends are normal work-
ing days
Our weekends are reserved for 
sports, workshops and other cul-
tural activities. Then finally on 
Sunday, our day of rest, we quickly 
finish marking homework books, 
moderating our colleagues’ exams, 
completing our integrated quality 
management system and if there is 
enough time, designing some much 
needed teaching material. Yes, we 
are paid to be at school from 7am 
to 2pm and not a penny more, yet 
we put in the hours because we 
have bought into the vision of a 
true education. After all, as Martin 
Luther King Jnr said, the function 
of education is to teach one to think 

intensively and to think critically. 
Intelligence plus character — that is 
the goal of true education.

How should this day be 
celebrated?
Of course you could just lean back 
and admire great stories, but I would 
like to see those teachers with years 
of experience being placed on a plat-
form from which they can share their 
unique teaching wisdom. And shar-
ing what helped them become bet-
ter in their years of practice and how 
they have helped mould the course of 
the profession. 

This day needs to be celebrated 
because we all worry that the future 
of our young colleagues in teaching 
may not fulfil the promise we have 
dreamed of for our profession. This 
day should be used to acknowledge 
the extra-thousand miles that teach-
ers walk, just to answer our call-
ing. The time is right for the voices 
of those who best understand the 
complexity of the work to have their 
voices heard and reap the results! 
There is nothing more rewarding 
that when a former student tells you 
that you made a difference in their 
life. 

Casandra Hamel teaches at Hoërskool 
Rustenburg, North-West. She was a 
runner-up in the Excellence in Tech-
nology-Enhanced Teaching category of 
the 2013 National Teaching Awards.

It’s for people who work 
hard and inspire others
October 5 should be used to acknowledge 
and reward the hard work teachers put in 
to provide quality teaching

Casandra Hamel. Photo: Supplied

 theTeacher
wishes all teachers the very best 

for World Teachers’ Day 2014!
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A
s the chief executive 
officer, Candice Pot-
gieter has played an 
integral role in the rede-
velopment and reorgani-

zation of the KwaZulu-Natal Science 
Centre (KZNSC). Through her strong 
creative insight into the inner work-
ings of the organization she has 
steered the extraordinary growth of 
the organization from a visitor base 
of approximately 40 000 to now over 
160 000 each year. Over 70% of all 
visitors are sponsored and from pre-
viously disadvantaged backgrounds. 

From establishing an outreach 
element to the rural schools of 
KwaZulu-Natal (KZN) to an early 
childhood development centre, to 
researching, creating and imple-
menting highly successful school 
programmes, Potgieter has dedi-
cated herself to improving the qual-
ity of education in KZN. 

Her expertise covers many 
compo nents including scientific 
research, business development, 
financial management, market-
ing, communication, government 
relations and fundraising activi-
ties. Academically, she holds a post-
graduate degree in applied physics 
and applied mathematics from the 
University of KwaZulu-Natal. She 
recently completed the Mandela 
Washington Fellowship for Young 
African Leaders at the University 
of Notre Dame, in the Business 
and Entrepreneurship track. She 
also completed a multitude of busi-
ness and science communication 
courses both locally and abroad. The 
same year she was named as one of 

the Mail & Guardian’s 200 Young 
South Africans, which profiles 
youths who are destined for greater 
things. She was also named one of 
Cosmopolitan Magazines “Awesome 
Women of 2013”.

When and where did you 
attend school?
Carter High School, Pietermaritzburg.

What are your responsibilities 
as head of the KZNSC?
•   Management and leadership of the 

KZN Science Centre.  
•   Development and implementation 

of the organizational strategy.
•   Assist in shaping and be responsi-

ble for implementing the organiza-
tion’s vision, strategy and plans.

•   Providing overall leadership of the 
daily functions of the organiza-
tions, including operations, mar-
keting, financial management, 
fundraising, public/community 
relations, programmes and pro-
gramme development, human 
resource management, physical 
expansion and strategic direction. 

•   Building a strong donor base and 
maintaining strong relationships 
with the private and public sector, 
particularly with the provincial 
and national departments. 

•   Managing and ensuring compliance 
with all statutory requirements. 

What does applied science entail?
A Bachelor of Science Honours 
degree in Applied Physics entails 
learning about the application of 
physical science concepts such as 
quantum physics, electromagnetism, 
spectrometry, embedded systems 
and astrophysics

Who or what influenced you 
to pursue it as a career?
My love for science combined with 
wanting to make a difference to 
South Africa through science aware-
ness and discovery.

What subjects are required 
for applied mathematics and 
science?
Mathematics and physical science.

What message can you give to 
learners who perceive science 
as a difficult subject?
We use science everyday without 
even realising it. Scientific princi-
ples are all around us and as such 
students need to on a daily basis dis-
cover this science making scientific 
concepts easier to understand.

What kind of careers can one 
pursue within the applied sci-
ence field?
Applied physics is a gateway to a 
wide range of careers as it is a ver-
satile degree that can be used in the 
fields of engineering, communica-
tions, semiconductors, optoelectron-
ics and research and development. 

What is your message to sci-
ence teachers?
Science should always be tangible 
and thus science should be taught 
through practical study rather than 
only from a textbook.

Grooming 
young 
scientists
Candice Potgieter, an accomplished 
scientist and mathematician, advises
teachers to make science tangible

Candice Potgieter.  
Photo: Supplied

As Gauteng and other provinces 
looking to move towards paper-
less classrooms, the time is ripe to 
start making more extensive use 
of cloud-based software in edu-
cational settings in South Africa, 
says Sage Pastel managing director 
Steven Cohen.

He says that the simplicity, secu-
rity and low upfront cost of cloud 
software make it a good match 
for the classroom. "The news that 
Gauteng's education department 
is looking to go digital is welcome," 
he says. "It will help eliminate 
many of the costs and difficulties of 
getting affordable and up-to-date 
learning materials into school kids’ 
hands."

Cohen says that once school-
children are equipped with note-
book or tablet computers as well 
as internet connectivity, they will 
have access to a world of informa-
tion and services from the cloud. 
With IT forming such a critical 
part of the workplace, paperless 
classrooms will prepare the youth 
for their careers, he adds.

For example, children who are 
studying accounting could pay a 
small monthly fee to use a business 

accounting package via the cloud, 
giving them hands-on experience 
with a tool used in every busi-
ness. Sage Pastel Accounting's 
My Business Online, for example, 
could allow them to play around 
in demo companies to learn more 
about the principles of accounting 
and refine their skills.

The software is complimented 
with a series of e-manuals which 
track to both CAPS and IEB curric-
ulums, and the learner can become 
certified by using our online assess-
ment system.  The successful can-
didate is then notified immediately 
on completion of their assessment 
that they are competent and the 
appropriate certificate is delivered 
by email and secure PDF.  Very lit-
tle manual intervention is required 
and the whole process becomes 
seamless as well as paperless.

Such software is easy to use, 
and is a great way to get a practi-
cal understanding of the theory 
taught in accounting classrooms, 
says Cohen. This can help prepare 
children for their exams and even 
for university courses for those 
who are interested in a career in 
accounting. 

Cloud software can help 
schoolchildren prep for 
accounting exams

Ted Townsend

G
oogle “World Teachers’ 
Day” (WTD) and the 
screen lights up with 
scores of colourful images 

ranging from sentimental Victorian-
style illustrations dripping with 
thanks and love to actual classroom 
scenes filled with happy children 
carefully watched over by dedicated, 
nurturing teachers. From Socrates 
to the present day the important 
role played by teachers in society 
has been recognised but sadly, not 
always acknowledged.

Affirmation
World Teachers’ Day is first and 
foremost recognition of the impor-
tance of the teacher in society. 
Having one’s role in society placed 

on a universal pedestal, recognised 
and appreciated makes a clear state-
ment: “You are valued. The work 
you do is profoundly appreciated.” 

Such affirmation surely engenders 
new energy and strengthens profes-
sional ambition and the desire to 
bench-mark best education prac-
tice. For that reason the day should 
be consciously celebrated — like a 
birthday.

Nurturing
The South African Teachers’ Union 
(SAOU) recognises and congratu-
lates all its member teachers by 
means of a national statement 
followed  by a personal e-card of 
appreciation for their role in the 
nurturing and development of the 
children of the nation. Each of the 
nine provinces engages with its 

members and learners by arranging 
a variety of events both in and out 
of the classroom ranging from cel-
ebratory concerts to the writing of 
poems. 

The day is not allowed to simply 
come and go un-noted. Awareness 
of what it means to have a dedicated 
teacher and to express appreciation 
for the fact, lies at the heart of the 
celebrations. 

Three pillars
Given the complexity of the educa-
tion profession, however, this is not 
enough. It is partly for that reason 
that Education International, a 
federation of teacher and educator 
unions that has a 30 million-strong 
membership, (and of which the 
SAOU is an affiliate), has run a year-
long world-wide ‘Unite for Quality 

Education Campaign’ built on three 
pillars: quality teachers, quality 
tools and quality environments. The 
SAOU fully supports the campaign. 
The three pillars formed part of its 
founding philosophy as a union. 

For the SAOU quality teachers are 
paramount — a fact reflected by the 
literally hundreds of teachers given 
in-service and further training over 
the past one-and-a half decades by 
the union’s in-house professional 
development service. 

In response to immediate edu-
cation demands the SAOU has iden-
tified five focus areas for its  current 
in-service and further training 
programme:
•   Capacitating principals regarding 

curriculum management — this 
takes place in the form of national 
workshops for school manage-
ment teams and principals’ sym-
posia and regional workshops;

•   Focus on the fundamentals of 
reading and writing skills;

•    Enhancing content knowledge 

and pedagogical skills in subjects 
like English Second Language, 
Maths and Science and

•   The use of learner teacher support 
material (LTSM).

On-going celebration
Empowerment in the classroom 
extends to the school environment 
as a whole. The need for a  quality 
teaching and learning environment 
is also addressed and  attention is 
given to questions of discipline and 
parental involvement in the school 
environment. 

A highlight in the SAOU calendar 
is the Triennial Congress Awards 
where no fewer than 33 schools 
and individual teachers are recog-
nised and rewarded countrywide 
for excellence in education across a 
number of categories. 

For the SAOU the WTD celebra-
tion is not a once a year celebration 
but rather an on-going celebration 
of recognition, affirmation, empow-
erment and professionalism.

Putting teachers on pedestal
Ted Townsend of the Suid-Afrikaanse Onderwysersunie 
(Saou) says while the role played teachers is ‘recognised’ it is 
unfortunately not adequately ‘acknowledged’
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The three pillars formed part of its 
founding philosophy as a union. 

For the SAOU quality teachers are 
paramount — a fact reflected by the 
literally hundreds of teachers given 
in-service and further training over 
the past one-and-a half decades by 
the union’s in-house professional 
development service. 

In response to immediate edu-
cation demands the SAOU has iden-
tified five focus areas for its  current 
in-service and further training 
programme:
•   Capacitating principals regarding 

curriculum management — this 
takes place in the form of national 
workshops for school manage-
ment teams and principals’ sym-
posia and regional workshops;

•   Focus on the fundamentals of 
reading and writing skills;

•    Enhancing content knowledge 

and pedagogical skills in subjects 
like English Second Language, 
Maths and Science and

•   The use of learner teacher support 
material (LTSM).

On-going celebration
Empowerment in the classroom 
extends to the school environment 
as a whole. The need for a  quality 
teaching and learning environment 
is also addressed and  attention is 
given to questions of discipline and 
parental involvement in the school 
environment. 

A highlight in the SAOU calendar 
is the Triennial Congress Awards 
where no fewer than 33 schools 
and individual teachers are recog-
nised and rewarded countrywide 
for excellence in education across a 
number of categories. 

For the SAOU the WTD celebra-
tion is not a once a year celebration 
but rather an on-going celebration 
of recognition, affirmation, empow-
erment and professionalism.

Putting teachers on pedestal
Ted Townsend of the Suid-Afrikaanse Onderwysersunie 
(Saou) says while the role played teachers is ‘recognised’ it is 
unfortunately not adequately ‘acknowledged’
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education for all, one has to address 
the quality of teachers ensuring that 
they are always current, relevant and 
well trained.  Secondly teachers must 
be provided with quality tools which 
include quality curricula, learn-
ing materials, ICT and resources.  
Thirdly, teachers need quality envi-
ronments which are supportive, safe 
and enable teachers to teach effec-
tively. If teachers are provided with 
these their learners automatically 
benefit as well.  

Even though our society expects 
teachers to provide quality educa-
tion they are often undervalued, not 
well paid, are subjected to intimi-
dation and even physical attacks.  

As NAPTOSA we thus want to use 
World Teachers’ Day to call on soci-
ety to reflect on the role of teachers 
and commit to improving the lot of 
teachers. 

Teachers too need to use the day 
to reflect on their practices, role and 
value within their communities. It 
is a day to celebrate their achieve-
ments and to commit to improv-
ing education for every one of their 
students.  

To develop its members, Naptosa 
has established an effective profes-
sional development institute which 
is run by its own members, using 
their own expertise to nurture and 
further develop their teachers keep-
ing them relevant in their respective 

positions.  To date we have devel-
oped more than 8 000 teachers in 
2014 and target that by the end of 
2014 more than 15 000 teachers 
would benefit.

This celebration we hope will 
begin a journey that will see teachers 
embracing greater professionalism, 
valuing themselves more and being 
treated with greater respect and rev-
erence by society. We call on commu-
nities to simply support teachers to be 
all they can be in the classroom. Only 
when our country respects its teach-
ers can we claim to love our children.

Basil L Manuel is president of the 
National Professional Teachers Organ-
isation of South Africa

too many of them across the globe 
are teaching in conditions of severe 
adversity and misadventures. 

Teaching as a career
Education leaders, policymakers 

and researchers agree that teacher 
satisfaction is an important factor 
that affects learner achievement. A 
successful educational system values 
the importance of understanding fac-
tors affecting teachers’ satisfaction 
at the workplace. Teachers are the 
ordinary people of courage, principle 
and conscience, who understand the 
truth within themselves and are keen 
to take responsibility for their com-
munity. They are unsung people who 
agonize in a world of vanities. 

On this day, countries around the 
world should encourage their chil-
dren to opt for teaching as a career. 
This will assist in resolving one of 
Unesco’s many educational prob-
lems: recruiting 5.24-million teach-
ers to reach the goal of universal pri-
mary education. The world should be 
reminded that there are more than 
100-million children, of primary 
school age, who are not in school. 

Quality education
A clear international message is 

vital, in support of national educa-
tion departments’ efforts to encour-
age teachers and education institu-
tions, and improve the education 
opportunities of all children. More 
teachers must provide better qual-
ity learning, through appropriate 
training and support. This is essen-
tial for ensuring every learner’s 
right to quality education. Above all, 
prayer meetings need to be organ-
ized on this day, asking God to give 
us strength in overcoming demonic 
spirits that are infiltrating our edu-
cation institutions and systems 
throughout the world — wrestling 
against our noble work. 

Doing small things is a big service 
to the nation. Tapping the fertile 
mind of young children and plant-
ing the seed of curiosity in them is 
not a child’s play. Let the day be cel-
ebrated. Nothing can replace a good 
teacher. 

Khathutshelo Stephen Mamugudubi 
teaches at Katlehong Secondary School 
in Ekurhuleni, east of Gauteng

Why World Teachers’ Day matters

From page 1

From page 1

Nomonde Tyembile 
and Thembakazi 
Bukula shrugged 
off their initial fears 
about technology 
and today they are 
experts and train 
teachers in ICT in 
Cofimvaba

Thabo Mohlala

A
lthough digital technology 
is becoming an integral 
part of the education sys-
tem, indications are that 

only a small number of teachers see 
it as a vital tool through which they 
can enhance their classroom teach-
ing practice. Experts attribute this 
to the phobia of technology which 
majority of teachers seem to have 
because of natural conservatism and 
fear of the unknown. 

But Nomonde Tyembile and 
Thembakazi Bukula believe it all 
has to do with a mindset shift and a 
willingness to learn. Tyembile, who 
doubles as a principal of Zamoxulo 
Junior Secondary School, teaches 
economics management sciences 
and isi-Xhosa to grades seven to 
nine. Bukula teaches English and life 
skills at Mvuzo Junior Secondary. 
Both schools are based in a rural vil-
lage of Qamata in Cofimvaba in the 
Eastern Cape. 

Tyembile and Bukula strongly 
advocate for the introduction of digi-
tal technology hailing it as the best 
teaching tool that holds endless pos-
sibilities for the future of education. 
“I am of the view that technology is 
part and parcel of our world today. 
Schools are ideal places to teach 
this because every learner today 
is attuned to IT,” said Tyembile. 
Bukula added: “for me as a teacher, 
the power of technology lies in the 
fact that it empowers and gives me 
freedom to be creative and generate 
my own lessons.” Ironically the duo 
was a bit sceptical and self-conscious 
because they never used a computer 
before, though Bukula had some 
slight idea about how it works. 

Partnership that works
Their break came when a coalition 
of partners comprising departments 
of basic education and its provincial 
counterpart, science and technol-
ogy, rural development and land 
reform and the Council for Scientific 
and Industrial Research’s Meraka 
Institute launched an information 
and communication technology (ICT) 

course. Called Technology for Rural 
Education Development (Tech4Red), 
the project involves a teacher profes-
sional development training to assist 
teacher on how to integrate ICT into 
teaching and learning by using tab-
lets. CoZa Cares Foundation, an NGO 
that has a good track record in the 
implementation of ICT infrastruc-
ture in the education sector, helped 
to roll out the programme. 

Technology for rural 
improvement
According to Merryl Ford of CSIR 
Meraka Institute, all the partners 
share the view that “improvement 
of lives in rural communities” can 
be implemented “through technol-
ogy-led innovation”. The course, 
which is accredited by the South 
African Council of Educators, car-
ries 10 accreditation points and 

looks at practical ways of using tab-
lets as teaching and learning tools 
in the classroom. The modules it 
covers include: story-telling, role-
playing, mind-mapping and game-
based learning. Over 100 teachers 
in Cofimvaba graduated from the 
course and according to observers 
this has led to dramatic improve-
ment where teachers have become 
proficient in the use of ICT and dis-
covered new teaching strategies. 

Teaching the teachers 
Tyembile and Bukula were among 
the first group to graduate from the 
course in June this year. “I didn’t 
have the knowledge of how a com-
puter let alone tablet operate. I 
remember on my first day of the 
course I was tense, withdrawn and 
felt this was not for me. It was only 
in the second week that I opened up 

Thembakazi Bukula (standing, left) with a group of teachers she is training on ICT. Photo: Supplied

and started to enjoy myself,” said 
Tyembile who has 29 years teach-
ing experience. “At the moment I 
help co-ordinate and train teachers 
to overcome their initial fears. I am 
greatly grateful to the Tech4Red pro-
ject because today I feel I am on top 
of my game,” concluded Tyembile. 

Bukula is also an ICT co-ordinator 
taking care of 21 teachers from three 
nearby schools. She teaches them 
the same modules which encourage 

them to use various strategies to get 
the best out of their learners. “They 
get assessed on each module (story-
telling, mind-mapping, gallery walk 
and other game-based approaches) 
and after they pass they ‘earn’ their 
tablets,” said Bukula. She said most 
teachers in her group thought of 
pulling out of the course because 
they also felt inadequate but she had 
to convince them it was worth their 
teaching career.

Leading the rural tech pack

Nothing can replace a good teacher
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Praise your quality learners, staff and school
Richard Hayward

T
he most important things 
aren’t always things. 
Think of yourself at your 
own school. If you’re a 
happy teacher, ask your-

self the reasons why. You might be 
really lucky to have only 25 learners 
in your class, a laptop and an inter-
active whiteboard. However, only a 
tiny number of South African teach-
ers are so privileged. Yet at whatever 
school you teach — no 
matter how poorly 
or well-resourced in 
the classroom — your 
true job satisfaction 
isn’t dependent on 
“things”.

As we celebrate 
World Teacher’s Day, 
we know that most 
of our job satisfac-
tion and happiness 
come from our posi-
tive interactions with 
others at the school. 
Those people encour-
age and affirm us. 
They like us for who 
we are and quite sim-
ply help us to be the 
best that we can pos-
sibly be. 

There’s one sad chal-
lenge though that can 
creep into any happy 
school. We are so busy 
in the hurly-burly-
hurry pace of life that 
we don’t pause to 
reflect on the wonder-
ful people that sur-
round us.

However, there’s a 
day that will help us 
towards solving that 
particular challenge. 
That day is Thursday, 
November 13 2014. 
It’s World Quality Day 
(WQD). On that day   
quality organisations 
worldwide make a 
point of praising their 
excellent staff and 
their achievements. If 
it’s a business such as 
Woolworths or Toyota, 
they’ll be celebrating 
the quality of the prod-
ucts that they buy and 
sell. They’ll also be cel-
ebrating that they’re 
great companies to 
work for. 

Your quality school 
has many reasons 
to celebrate World 
Quality Day. Celebrate 
the outstanding 
achievements and 
efforts in your own 
classroom and school. 
You might like to get 
the learners to write 
about a Quality Kid or 
Teacher in their lives. 
(Don’t forget the qual-
ity general assistants, 
secretarial staff and, of 
course, the principal!) 

A 12 year old boy 
wrote this praise poem 
about his Grade Six 
class teacher:

T Thoughtful, 
trusting

E Enthusiastic, 
energetic

A Attitude, 
awesome

C Caring, 
compassionate

H Humorous, 
helpful

E Educate, encouraging
R Reliable, responsible

The boy’s description of his teacher 
included values to be found in any 
quality person. One teacher used 
World Quality Day to help every 
child in her class grow in self-esteem. 
She gave every learner a sheet of 
paper which had two incomplete 
sentences printed on it. The first 
incomplete sentence read: “I’m a 
Quality Kid because ...”

At first, there were many learners 
reluctant to write about themselves 
and their good qualities. Yet the 
teacher gently insisted. The exercise 
helped the children to recognise 
their own fine character qualities. 
The second incomplete sentence 
was: “(Fill in a classmate’s name) is a 
Quality Kid because ...”

Once the learners had completed 
the two sentences, they were encour-
aged to read their answers to the 
second incomplete sentence to their 

peers. The learners soon realised 
how much they were liked by others 
in the class. 

That simple activity further 
bonded the class as a caring, 
empathic group who appreciated 
each other more.

We like to be recognised for who 
we and also for what we do. There’s 
a need for appreciation for what’s 
being done for the learners and 
the school. Give affirmations and 
thank yous to caring, dedicated, 

hard-working learners as well as 
teachers. Use World Quality Day to 
do just that. 

Richard Hayward edits Quality Edu-
cation News, printed under the aegis 
of SAQI (South African Quality Insti-
tute.) If you would like free downloads 
of editions of the newsletter, please go 
to www.MySchool.co.za and click on 
Beneficiaries and then Quality Educa-
tion News. Otherwise, go to www.saqi.
co.za and click on Quality Education.

Research has shown that where young learners have a solid grounding in Life Skills, they are better prepared for all 
challenges of life and future successes. The critical knowledge of Life Skills education is imperative to children’s development 

and is addressed in this qualification. The Department of Education acknowledges the need for training in this sector. 
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GREAT TEACHERS INSPIRE

REGISTER NOW FOR THE 
NWU Diploma in Grade R (NQF Level 6)

With this programme, the North-West University (NWU) offers you an opportunity to study towards a Higher Education quali-
fication that will open doors for a professional career in Early Childhood Development (ECD). So kick-start or develop your 
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CONTACT DETAILS OF:

Your benefits:
  • Contact classes
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  • Distance learning supporting tools such as 
    interactive whiteboards
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  • Level 5 certificate/ diploma in Early Childhood    
    Development.
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